ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

FY 2019
Reference: Endorsed GPB #2019-007495 Date Endorsed: Nov 10, 2020
Organization: Metropolitan Waterworks and Sewerage System Regulatory Office Organization Category: National Government, Government-Owned and Controlled Corporation
Organization Hierarchy: Metropolitan Waterworks and Sewerage System Regulatory Office
Total Budget/GAA of Organization: 299,110,000.00
Actual GAD Expenditure 6,308,721.24 Original Budget 14,953,626.00
% Utilization of Budget 42.19
% of GAD Expenditure: 2.11%
Relevant
Gender issue/GAD Cause of %?:::::::t Organization GAD Activity Output Performance A‘(::)u:t'p?l:llm T;t:lp?f:::y Actual Cost/ Responsible Remarks
Mandate Gender Issue GAD/Objective MFO;::P or Indicators / Target Outcomes) Budget Expenditure  Unit/ Office
CLIENT-FOCUSED ACTIVITIES
: Limited awareness on The existing To gather MFO: SM 3 - To integrate gender elements in the existing Number of samples 1,324 Samples 720 180 GAD and Done.
- water and waste monitoring information/data on Compliance of  monitoring forms that will capture the water and  conducted - Types of conducted and 620 3'62 0'90 TRA
. water-related issues  forms do not the issues RO and waste water-related issues of women clients water and waste types of water and 6'00 G‘ 50
. experienced by capture the encountered by Concessionaires specifically the effects of water interruptions on  water-related issues waste water-related C. C
© women and LGBTQ issues and women clients and samples with their socio-economic activities encountered issues encountered/ orp; o:;p
. customers concerns of how these issues are PNSDW on Idocumented documented ofal. ore
} women clients  affecting their bacteriological Fu: :‘un
: socio-economic status quality (i.e., at & &
e least 95%) and
| SM5
¥ -Percentage of
samples from
STPs compliant
with DENR
Administrative
Order No.
2016-008
= (excluding T
nutrients)
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Gender Issue/GAD
Mandate

. 2 Limited awareness on
the important roles of
women in water and
waste water

. management

3 Limited awareness on

. the important roles of
- women in water and
© waste water

management

7
‘ Celebration of the
' National Women's
' Month in March
' pursuant to
Proclamation 227, s.
| 1988

Cause of
Gender Issue

The IEC
materials
produced by the
agency are not
gender-sensitive

Limited
Advocacy
activities on the
important roles
of women in
water and waste
water
management
done by the
agency

There is a need
to uphold
diverse roles of
women in the
society and
support their
participation in
nation and
institution
building.

Relevant

GAD Result Organization
Statement
MFO/PAP or
GAD/Objective PPA

To produce |IEC
materials that are to Operation
gender-sensitive and
highlight the roles of
women in water
management
To strengthen and GASS: Support
expand advocacy to Operation
activities on women
and water and waste
water management
To form a venue for GASS: Support
MWSS-RO women to Operation

employees to
advocate their roles in
the institution and
reinforce their
awareness on
different issues
affecting them.
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GAD Activity

GASS: Support  Production & Printing of IEC mhdalslbmdlm

Conduct of advocacy activities on the roles of
women in water and waste water management

Output Performance
Indicators / Target

No. of IEC Materials
Produced and
disseminated - 5 |IEC
Materials/brochure
produced and 500
copies distributed to
500 clients

No. of advocacy
activities conducted - 2
advocacy activities per
year

ORGANIZATION-FOCUSED ACTIVITIES

Participation/ attendance in different

activities/programs/symposium/training/seminars

featuring women

Percentage of
employees
attended/participated in
different
programs/symposium
featuring women's roles
and National Women's
Month Celebration. -
70%
attendance/participation
of MWSS RO
employees in different
programs/symposium
featuring women's roles
and National Women's
Month Celebration.
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Actual Resuit
(Outputs /
Outcomes)

No IEC
materials/brochure
produced and
distributed

Conducted 1
advocacy/ Gender
Responsive Campus
Awareness Drive

75% of employees
attended/participated
in different
programs/symposium
featuring women's
roles and National
Women's Month
Celebration.

Total Agency
Approved
Budget

600,0

00.00

Corp orate

orate Fund

Fund s
s

0.00
Corp

750,000.00
Corporate
Funds

1,000,000.00
Corporate
Funds

Attribution
0.00
Corporate
Funds

Actual Cost/ Responsible

Expenditure  Unit/ Office
GAD
Committee

16373635  CADand
PID

Corporate

Funds
GAD

410,509.00 Committee

Corporate

Funds

579,004.75

Corporate

Funds

Remarks

Not Done.No
EIC has been
reproduced and
RO talents were
focused in
addressing the
water
shortage/crisis.

Partially Done.

Done.
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Relevant

GAD Result Actual Resuit Total Agency
g A= Y aaD Acty e o (Outputnlhpprovea Ao Resborblt pomate
GAD/Objective ity ge Outcomes) Budget
5 Celebration of the Thereisaneed To form a venue for GASS: Support  Conduct of Film Showing for the month of March  Percentage of 70% of RO talents 3000 131.1 GAD Done.
) National Women's to uphold MWSS-RO women to Operation employees participated participated/attended 00 60 13 60 Committee
| Month in March diverse roles of employees to in the Film Showing in the Film Showing C. c e
. pursuant to women in the advocate their roles in every Friday for the o:p ortp
' Proclamation 227,8.  society and the institution and month of March - 70% g’an: g’an:
' 1988 support their reinforce their participation of the u u
] participation in awareness on . MWSS RO employees Lk
iy nation and different issues in the Film Showing y
if $8 institution affecting them. every Friday for the Attrib 96,11
é building. month of March Utlan 207
0.00 Corp
Corp orate
orate Fund
Fund s
f s
& Observance of 18day To provide To promote advocacy GASS: Support  Conduct of Anti-VAWC activities in the Percentage of 71% of RO talents 1.000.000.00 379.277.87 GAD Done.Does not
.~ campaign to end VAW platform andto  to end violence to Operation observance of the 18-Day Campaign to End employees attended/participated L C s te C ! te Committee include GMEF
¢ (pursuant to invoke against women VAW (film showing, art workshop, attended/participated in in the 18-Day ofporaie arpore and GST activity
¢ Proclamation 1172s.  protection of seminars/training, symposium, poster/photo the 18-Day Campaign =~ Campaign to End Funds Funds conducted this
. 2006) women's right contest and among others) to End VAWC - 70% VAWC year. Refer to
‘ against VAW attendance/participation Aftribution  439,152.57 Item Nos. 14
3 and other forms in the 18-Day 0.00  Corporate and 16
of discrimination Campaign to End Corporate  Funds
; against women VAWC Funds
- BOT ResolutionNo.  Celebrationof  To strengthen the GASS: Support  Celebration/participation/observance of Percentage of 96% participation of 500,000.00 260.579.00 GAD Done.
- 2018-173-RO anniversary awareness of to Operation MWSS-RO Anniversary in August 2019 with the employees participated MWSS RO c . t c ! te Committee
. Approving the budget  should promote  employees on gender theme "Celebrating 22nd years as a in the celebration - employees in the orporate Forzora
which contains the awareness on issues Gender-Responsive Organization" 100% participation of celebration Funds tncs
. GAD related activities gender MWSS RO employees )
. in the celebration of concerns in the celebration Attribtglgrow (231?;(:2‘:1
: ATy Corporate  Funds
: Funds
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Relevant

Gender Issue/GAD Cause of Gs/:z:_::::t Organization GAD Activity Output Performance A?g‘;‘p’:::r' T:‘:L?g:::y Actual Cost/ Responsible Remarks
Mandate Gender Issue GAD/Objective MFO;I;:P or Indicators / Target Outcomes) Budget Expenditure Unit / Office
#  MC No. 01-0940- The agency has To establish a CODI  GASS: Support - Creation of CODI (Committee on Decorum on CODI established by CODI established 50.000.00 4.194.76 GAD Done.
. Administrative not established  to attend to the cases  to Operation Investigation) end of 2019 - CODI last January 10, 2019 c 1 ¢ C' y t Committee
' Disciplinary Rules on  its CODI of workplace established by end of orporaie F°n'2°’a o
- Sexual Harassment harassment 2019 Funds e
.9 | Proclamation No. 847 Greater To offset GASS: Support  Promotion of Annual Family Day Percentage of 87% of RO talents 800.000.00 143.090.00 GAD Done.MWSS
. (Dedlaring the Fourth  appreciation of  gender-based to Operation employees /family attended/participated c e t c v to Committee RO Annual
. Sunday of September gender issues disadvantages or members and their families in or;,a:ora de Forpora Family was
. as Family within the family limitations of women, attended/participated in the celebration of ngs unds intended for out
. Thanksgiving Day) needs to be as a result of which the celebration of MWSS RO Annual L of town family
| and IRR of Magna promoted women are denied or Family Day - 70% Family Day Attribution  59,040.34 day activities but
| Carta for Women (RA restricted in their attendance/participation 0.00  Corporate it was held in
| No.9710) rights and in their of MWSS RO Corporate  Funds Taguig City
i access to and employees and their Funds
\ enjoyment of families in the
; opportunities, benefits, celebration of Family
i or privileges. Day
98 Proclamation No. 847  Greater To increase the level ~ GASS: Support  Conduct Lecture on "Work-Life Balance" Percentage of 0% attendance and 100,000.00 0.00 GAD Not Done.Due to
1 (Dediaring the Fourth  appreciation of  of understanding and  to Operation employees not implemented Co’r or'ate C — Committee conflict of
. Sunday of September genderissues  appreciation of gender attended/participated in ?: d Fonrz schedules
- as Family within the family issues in the the Lecture on uncs unds
- Thanksgiving Day) needs to be family/household "Work-Life Balance" -
~ and IRR of Magna promoted 70%
Carta for Women (RA attendance/participation
No. 9710) of MWSS RO
employees in the
Lecture on "Work-Life
Balance"
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Relevant

GAD Result Actual Resuit Total Agency
pr-i=—-a - L e aAD Actvy e an oo (Oupuilhpproved At TP pamaks
GAD/Objective PPA Outcomes) Budget
‘”] Limited appreciation = The agency has To increase the level GASS: Support ~ Conduct of regular GAD meeting and planning  No. of planning Two (2) plannings 1.000.000.00 283.302.86 GAD Done.
. | ofthe GAD not participated  of understanding and  to Operation conducted per year-2  conducted this year ! Cc; or. e Co ! oraie Committee
| Committee members  in/conducted all appreciation of GAD plannings conducted r?—‘u: 54 Fur:zls
~ | of their duties and the required Committee members per year
| responsibilities. GAD-related of gender and Twenty-Three (23)
: trainings development mestings conducted Attribution  413,597.94
| mainstreaming. No. of meetings this year 0.00  Corporate
§ conducted per year - 24 Corporate  Funds
meetings conducted Funds
per year
The agency has  To increase the level ~ GASS: Support  Attendance in local seminars/training offered by No. of GAD Committee  Eight (8) GAD 200,000.00 93539.39 GAD Done.
not participated  of understanding and  to Operation other agencies members attended - 12 Committee members P b e C . 1 Committee
in/conducted all  appreciation of GAD GAD Committee attended the Gender, orporate OIpoiais
the required Committee members members attended the  Diversity and Funds  Funds
GAD-related of gender and local seminars/training  Inclusiveness, and L
training development GAD Forum Attribution  41,645.86
mainstreaming. 0.00  Corporate
Corporate  Funds
Funds
The agency has To increase the level GASS: Support  Attendance in GAD Budget Forum No. of GAD Committee One (1) GAD 50.000.00 5.687.86 GAD Done.The PCW
not participated  of understanding and  to Operation members attended the =~ Committee member c i " C. : t Committee allowed two (2)
in/conducted all  appreciation of GAD forum - 6 GAD and one (1) Budget arporats  Lorparale participants per
the required Committee members Committee members Officer attended the Fasla ot agency.
GAD-related of gender and attended the forum GAD Budget Forum
trainings development
mainstreaming.
- There is a need to The agency has To increase the level ~GASS: Support  Conduct workshop on the administration ofthe  No. of GAD Committee  Thirty-three (33) old 100.000.00 60.912.53 GAD Done.Conducted
. strengthen the not of understanding and  to Operation GMEF members capacitated and new GAD c Urtial te C hidss e Committee during National
- capacity of the agency administered appreciation of GAD on the administration of members attended orporate orpora Women's Month
©  to promote the the Gender Committee members the GMEF - 5§ GAD and trained in the Fiswly  Fisis and 18-day
- concept of gender and Mainstreaming  and MWSS staff of Committee members GMEF administration X Campaign to
' developmenttoall  Evaluation gender and trained in the GMEF Aftribution  173,538.86 End-VAW
- MWSS-RO Framework ( development administration 0.00  Corporate
' employees. GMEF) mainstreaming. — Corporate  Funds -
: prescribed by Funds
the PCW
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Relevant

Gender Issue/GAD Cause of Gsﬁm'::::t Organization GAD Activity Output Performance A‘(:tou:t'p':::;m T‘::Lfg:::y Actual Cost/ Responsible Remarks
Mandate Gender Issue GAD/Objective MFO;'I:IA\P or Indicators / Target Outcomes) Budget Expenditure  Unit / Office
‘48 Thereis a need o The agency has To promote GASS: Support  Seminars and trainings on gender-related issues Percentage of 88% or seventy-six 200,000.00 50,064.00 GAD Done.GAD
strengthen the conducted zero-tolerance to to Operation employees attended (76) of RO talents i co el Committee  related seminars
capacily of the agency limited gender-based the seminars and attended/participated Corporate  Corporate were conducted
to promote the orientation on violence including trainings on in the Anti-Sexual Funds Funds only during
- concept of gender and GAD-related sexual harassment gender-related issues - Harassment Seminar e Women's Month
development to all laws within the office. 70% attendance of Attribution ~ 44,238.20 and 18-day
MWSS-RO MWSS RO employees 0.00 Corporate Campaign to
employees. in the seminars and Corporate ~ Funds End-VAW
| trainings on Funds
gender-related issues
98 Thereis a need to The agency has To increase GASS: Support  Conduct of Gender Sensitivity Seminar Percentage of Sixty-Four (64) old 100000.00 77.641.00 GAD Done.Included in
strengthen the not understanding of to Operation employees attended and new RO talents Co’ . e C I ! Committee the activities of
capacily of the agency oriented/trained importance of gender the Gender Sensitivity  attended the Gender fporaio orporate the Women's
to promote the all its staff on equality and women Seminar - Forty (40) old Sensitivity Seminar Funds Funds Month and
concept of gender and gender empowerment and new RO talents o 18-day
* development to all sensitivity attended the Gender Attribution  98,296.44 Campaign to
. MWSS-RO Sensitivity Seminar 0.00 Corporate End-VAW
| employees. Corporate  Funds
: Funds
47 Recuring AOM on Weak To improve monitoring GASS: Support  Conduct of GAD Year-End Assessment Percentage of 75% or Sixty-Three 800.000.00 155.055.00 GAD Done.Conducted
- GAD Monitoring of and assess the extent to Operation employees participated (63) RO talents C et te C ! t Committee within the RO
_ Interventions/Activities GAD activities of implementation of in the Year-End attended/participated orpora ofporate premises
GAD Activities Assessment - 100% in the Year-End Funds Funds
! participation of MWSS  Assessment s
} RO employees in the Aftribution  75,986.88
i Year-End Assessment 0.00  Corporate
| Corporate  Funds
Funds
The agency has  To establish a GAD GASS: Support  Establishment of GAD Corner Percent completion of ~ 100% completion of 100.000.00 18.100.00 GAD Done.
not established  corner to provide to Operation GAD Corner - 100% GAD corner Co » te C sl t Committee
a GAD corner references/information completion of GAD fporeie OIporete
recommended activity yet to employees and corner Funds Funde
L clients on the N
f importance of GAD
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Relevant

GAD Result Actual Resuit Total Agency
= P LSO aaD Acty Cuputperormenst loupusl Agoovea AenmtCon! RORY  pemas
GAD/Objective PPA Outcomes) Budget
! There is need to The agency has To establish a GASS: Support  Establishment of Lactation Room Percent completion of  Differed due to the 100.000.00 10.198.00 GAD Not
| establish alactation  not established  lactation room for to Operation Lactation Room - 100%  construction of new S te C e te Committee Done.Differed
~ | asarecommended a lactation room  nursing mothers and completion of Lactation RO building Con'):ora de Forr;t;ra due to the
Fd- ' activity in the GMEF ~ yet clients and provide Room b L construction of
i privacy when new RO
3 expressing milk : building
SUB-TOTAL 1495362600 630872124 Cororete
TOTAL 14,953,626.00 6,308,721.24
Prepared By: Approved By: Date
y ’
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